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COLMAJIbHAS OTBETCTBEHHOCTb BUSHECA
SOCIAL RESPONSIBILITY OF BUSINESS



BAKbIT)XXAH UCEHFAJIUEB,
Buue-npesungeHt

BAXbBIT)XAH UCEHTAJINEB,
Buue-npesngeHt

BAKHYTZHAN ISSENGALIYEYV,
Vice-President
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CN P CI NATIONAL OIL & GAS COMPANY ¥ATTbIK MYHAV FA3 KOMMAHUSICHI

Kypmerrti xaHbimgap meH mbip3anap!

BuaHecTiH aneymeTTik ayankepLuiniri — «MeTpoKasakcTaH» yuwiH GipiHLLIi OpbiHAA TypFaH
6acbiMIbIK,

ByriH kKomnaHunsaa nblk TipECKeH Xxanblkapanblk YXXbIM XYMbIC iCTENAi, OHbIH, MYLLENEPiH
XYMbIAbIpaThiH KyW — 6ipTyTac KOPnopaTueTiK PyX, KanbinTackaH A3CTypiep XaHe
TabbICKa XETyAi HblcaHara any.

«[leTpoKasakcTaH» KOMNaHMACHI KbISMETKEpPep KypamMblH JalbiHAAYFa YIIKEH KOHIN
6eneni. Tek COHFbI €Ki XbinablH 63iHAe-ak 6i3 yl MbIHHAH acTam agamfibl, SFHU 63
KbI3METKepPNePiMi3aiH 8pKaNChIChIH AEePAiK OKbITbIMN, KANTa SalblHAbIKTAH 6TKi3e angblK,.

bisniH aneymeTTik 6argapnamanapbiMbi3ga OapbiHObl XacTapFa Koagay xacay,
Oykapanbik CNopTThl AambiTy, 6ananap yinepiHe, koFamablk Kopnapfa, 3eiHeTKepep
MEeH MyrefeKkTepre KeMeK KOPCETY iCi epekLue OpbiH anagpl.

oneymMeTTik canagarbl 6i3fiH Kbi3MeTiMi3 KopLuaraH OpTaHbl KOpFay XeHiHaeri xobanap-
cbI3 onkbl 6onap egi. bis rasapl nanpara xapaty 6argapnamachiH icke acblpy/ablH COHFbI ca-
ThICbIHA XETTiK, OyN 6araapnamaHbliH, MaHI MEH MaHbI3bl MyHan-ra3 canachlHbIH ayKbIMbIHAA
[la, CoHpai-ak xannsl pecnybnvkaga fa ewkaHaan KyMaH TyabipMmanabl.

«TipWinikTi KO3FanbIC MNeH TasanblkneH Kepkemaenmia» — «MetpoKasakCcTaHHbIH» OCbl
karupacbliH 6i3 6U3HECTE XaHe KoFaM aNfblHAaFbl 63 MiHAETTEMENEPIMI3 /i OpbiHAaFaH
Kesge yctaHambl3.



YBaxxaembie ambl u Flocnoga!

CoumnanbHasi OTBETCTBEHHOCTb GU3HECa — MPUOPUTET HOMEP OAWH ANS
«MNeTpoKasaxcTaH».

CerofHsi B kKoMnaHuu paboTaeT CrnjoyYeHHas MexayHapoaHas KoMaHaa, KoTopyio
06bEAVHSAIOT eAMHBINA KOPNIOPATUBHBIA yX, CIOXMBLUMECS TPAAULUN U HALENEHHOCTb
Ha ycnex.

«[eTpoKaszaxcTaH» yaoenseT 60/blLOe BHUMaHWE NOAroTOBKe nepcoHana. Tonbko 3a
nocnefHvie ipa rosa Ham yaanocb 06y4nTb U NEPENOArOTOBUTb CBhILLE TPEX ThICAY Ye-
NIOBEK, TO €CTb NMNPAKTUYECKUN KaXO0ro Hawero CoTPpyaHMKa.

Oco60e MecTo B HallMx COLMasbHbIX MPOrpamMmax 3aHUMaeT NoAAePXKKa TanaHTIu-
BOV MOJIOZEXM, Pa3BMTME MAacCOBOr0 CMopTa, 0kazaHWe NOMOLLM AEeTCKUM lomMaM, 06-
LLeCTBEHHbIM HOHAAM, NEHCUOHEPAM M MHBANIMAAM.

Hawa peatenbHocTh B coumansHoi chepe bbina bl HENONHOLEHHOV 663 NPOEKTOB
MO OXpaHe oKpy>XatoLuen cpeabl. Mbl BbIWAN HA GUHULLHBIA 3Tan peanu3auumn nporpam-
Mbl yTUIM3aL MU ra3a, 3Ha4NMOCTb Y BaXHOCTb KOTOPOW HE Bbl3blBAET COMHEHUI Kak B
macltabax HedpTerazoBoi 0Tpacnu, Tak 1 B LLesioM B pecnybnuike.

«HanosHAS XN3Hb OBUXEHNEM U YNCTOTOW>» — AeBu3 «[leTpoKasaxcTaH», KOTOPOMY
Mbl HEYKOCHUTENLHO creayemM B GM3HECE 1 BbINONHEHUM CBOUX 0093aTeNbCTB Nepes
06LLecTBOM.

Pelro

N~ Kazakhstfan

Dear Ladies and Gentlemen,

Social responsibility of business is PetroKazakhstan’s number one
priority.

The company has put together an international team working to create
a common corporate spirit, an awareness of traditions and success.

PetroKazakhstan places a lot of emphasis on staff training. In the last
two years alone the company has been able to train and retrain more than
of 3,000 people, in other words nearly all of its employees.

The support of talented young people, the development of mass sports,
aid to orphanages, public funds, pensioners and the handicapped hold
a special place in PetroKazakhstan’s social programs.

Our activities in the social sphere would not be complete without
environmental protection projects. We have reached the home straight
with respect to the gas utilization program, the importance of which is
undoubted within the oil and gas sector and also in the country as a
whole.

“Working to keep you on the move and protecting the environment” is
PetroKazakhstan’s slogan, which the company follows unwaveringly in
its business and social obligations.



COUUANIbHASA OTBETCTBEHHOCTb BUSHECA

ayankepLinik apkblibl yinneciMmre ymTbiny» —

ocbl ce3nep «lNetpoKasakcTtaH» KOoMnaHus-
nap ToObIHbIH, KOPNOPATMBTIK yCTaHbIMbIH GapbiHWa
nan 6eliHeneni. bis kopwaraH opTaMeH, 3aHHaMaMEH,
Kbl3MeTKepnepiMi3beH, XeprinikTi TypFblHOapMEH,
CoHpan-ak afamrepuinik karmganapbeiMeH yinecim
TabyFa ymTbiNyabl ©3iMi3AaiH 6acTbl MaKcaTbiMbI3 fen ca-
Haimbl3. EluTeHere kapamacTaH, KaiTkeHae ae nanpa-
Hbl k66einTy — MyHaai cascart «[MeTpoKasakcTaH» yLliH
MYNAE Xapamangbl.

OHTyCTiK KasakctaH meH Kbidbinopaa 06/bIChIHbIH,
TiriHEH uHTerpauuanaHFaH aca ipi MyHamn-ras
KoMnaHuanapbiHbIH 6ipi 6ona oTeipein, «MeTpoKasakcTaH»
KOMMaHuAChl aiMakTarbl 9KOHOMUKaNbIK kewwbacLbl
peniH atkapanbl, an OHbl KOPNOPATUBTIK dNIEYMETTIK
xayankepuwinik (K9X) ctaHgapTTapbiH OpblIHAAMACTaH
aTkapy MyMkiH emec. KX karupanapsl 6iare 6U3HecTi
XyprisyaiH, 6unik opraHaapbIMeEH XaHe KOFaMMEH 63apa
KapbiM-KaTblHAC XacayAblH xanblkapanslk CTaHAapT-
TapulHa BipTe-6ipTe, KafaM-KaflaMMeH XakblHAayFa
MYMKiHLiK 6epeTiH MaHbI3abl 6argapnap 60bin Tabbl-

nagbl. KOX kafmpanapblH yctaHny «[leTpoKasakcTaH»
KOMMaHMUSCbIHbIH, XOFapbl 6aCLUbIbIFLI YLLUIH FaHa EMEC,
coHpali-ak apbip KbiaMeTkepi yLwiH ae 6acTbl MiHAET 60-
nbin Tabeinagsl. Ocbinaiia xymelc ictey MaHepi 6apbik,
TapanTapfa - MeMJIEKeTKe, XYMbICKepnepre xaHe
onappblH oTbackl MyLlenepiHe, eHIMAj TYThIHYLUbIIAPFa
XOHEe XeprifikTi TypFolHOapFa, COHpan-ak akunoHep-
nepre KaHafart ce3imi MeH nanga akenegi.
«[leTpoKasakcTaH» KOMNAHUACBIHbIH, 8IEyMEeTTiK
XayankepLwiniriHiy ipre Ttacbl KOMMAHUSAHBbIH,
XYMbICKEPNEPiHiH, eHbeK KayinciaairiH kamTamachl3
eTy, MeauLUMHanblk cakTaHabIpy XYNeciHiH apkacbiHaa
Kbl3MeTKepnepaiH AeHCaynbIFbiH KOPFay, OKbITY MEH Aait-
biHAay 6argapnamanapbl apkbelibl agamu pecypcTapabl
[aMbITy, CoOHAal-ak keleHai 6ackapy XyneciH eHaipy
XONbIMEH KopluaraH opTaHbl Kopfay 6onbin Tabbina-
nbl. «MeTpoKasakcTaH» komnaHusicel Kbi3binopaa xaHe
OHTyCTiK KasakcTaH 06abICTapbiHbIH, — KOMMNAHWSHbIH,
©3i Kbl3MeT eTeTiH, OHbIH, Kbl3amMeTkepepi TypaTbiH
X8HE XYMbIC iICTENTIH alMakTapAblH Xankbl angpiHOafFbl
BIEYMETTIK XayankepLuifikTi ToNbIK KeNeMzae yfblHaabl.




SOCIAL RESPONSIBILITY OF BUSINESS

TPEMJIeHVEe K rapMOHUN Yepe3 OTBETCTBEHHOCTb» — CNOBA, HaMbonee TOYHO OTpaxaro-

Lme KoprnopaTueBHoe kpeao Mpynnel komnaHuii «MeTpoKasaxctaH». CBOEN rnaBHOM Le-
b0 Mbl CHATAEM CTPEMIIEHME K FAPMOHUM C OKPYXaloLwel cpefon, 3aKkOH04aTeNbCTBOM, COTPYA-
HMKaMU, MECTHLIM HACe/IEHNEM, @ TakXe MopanbHbIMU NpUHLMNaMu. Makcummaauus npmuosinm
Nio6oW LeHOW — Takas NonuTuka Henpremnema ans «MetpoKasaxcraH».

ABNAACH OHOMN N3 CaMbIX KPYMHbIX BEPTUKANbHO MHTErPUPOBAHHbLIX HEPTEra3oBbiX KOMMaHWM
lOxHoro KazaxctaHa v Kbi3binopavHckoi obnacTu, «[etpoKasaxcTaH» urpaeT posib pervoHasb-
HOro 3KOHOMMWYECKOr0 inaepa, koTopas HeBO3MOXHa 6e3 cobnofeHns CTaHaapToB Kopriopa-
TUBHOW coumnansHoi otBeTcTBEHHOCTH (KCO). MprHuunbl KCO — BaXxHbIE OPUEHTUPLI, KOTOPbIE
NMO3BOMSIOT HAaM MOCTEMEHHO, Liar 3a Warom npubnnxarbcs K MeXAyHapoaHbIM CTaHaapTam
BefleHnsi 6u3Heca, B3aMMOOTHOLLEHWIA C BNacTbio 1 0bwwecTsoM. CnepnosaHue npuHumnam KCO
SIBNSIETCS NPEPOraTUBOMN HE TONbKO AN TOM-MEHEAXMEHTA, HO U ANS KaXA0ro COTPYAHMKA
«MeTpoKazaxcTaH». Takoi cTunb paboTsl NPUHOCUT YOOBNETBOPEHME 1 MOJIb3Y BCEM CTOPOHAM:
rocynapcTay, paboTHUKaM 1 Y4nieHam X cemelt, noTpebuTensmM NnpoaykLmMm u MECTHOMY Hace-
NIEHMIO, @ TaKXe akLMoHepam.

KpaeyronbHbiM KaMHEM coLManbHON 0TBETCTBEHHOCTU «[leTpoKasaxcTaH» sensetcs obecne-
yeHune 6€30NacHOCTU Tpyaa PabOTHMKOB KOMNAHWMW, OXpaHa 34,0P0Bbs COTPYAHMKOB 6naropaps
CUCTEME MEOMLMHCKOrO CTPaxoBaHus, pa3BmMTue YeN0BEYECKMX PECYPCOB Yepes NporpamMmel
06yy4eHMns 1 NOATr0TOBKM, a TakXe 0XpaHa OKpYXatoLel cpelbl NyTEM BHEAPEHUS KOMIMIEKCHOM
cuctembl ynpaesneHnust. «[lletpoKasaxctaH» 0CO3HAET BCIO MOJHOTY COLManbHOM OTBETCTBEHHO-
cTn nepep HaceneHnem KeizbinopanHckoi n lOxHo-KasaxctaHckoi o6nacTeit — permoHoB, B KO-
TOPbIX OCYLLECTBASET AEATENBHOCTL Cama KOMNaHWs, e XUBYT 1 paboTaloT ee COTPYOHUKN.

triving for harmony through responsibility” are the words that best

reflect the PetroKazakhstan Group belief. We believe that the Group’s
main objective is to achieve harmony with the environment, legislation,
employees, the local public and also with moral principles. PetroKazakhstan
will not accept maximizing profit at any price.

As one of the largest integrated oil and gas companies in the Kyzylorda
Oblasts and South-Kazakhstan oblasts, PetroKazakhstan plays the role of
regional economic leader, which would be impossible if it did not comply
with corporate social responsibility (CSR) standards. CSR principles are
important guides that allow us to gradually meet international business
standards, and build relations with the authorities and society. Following
CSR principles is a prerogative not only for top management but also for
every PetroKazakhstan employee. This operating style helps and benefits all
parties: the government, employees and their family members, consumers
and the local population, as well as shareholders.

A cornerstone of PetroKazakhstan’s social awareness is ensuring
work safety for all employees, looking after the health of its employees
through a medical insurance system, developing human resources through
training programs, and also environmental protection by implementing a
comprehensive management system. PetroKazakhstan recognizes its social
duty to the people of the Kyzylorda and South-Kazakhstan Oblasts — regions
in which the company operates, where its employees live and work.



OXPAHA OKPYXXAIOLLEN CPEAbI
MPOrPAMMA YTUJIN3ALMMN FTASA

YHai eHAipy MEeH MyHali eHaey canachl 3KONOrUanbIK Toyekenre 6ainnaHbICThl,

onapabl xete 6aranamay Kaifbinbl cangapnapra akenin cofysl MyMkiH. Komna-
HMsi4a KopluaFaH opTaHbl KopFay MacenenepiH 6u3HecTi xocnapnay iciHe KipikTipreH
Xyne agipnengi.

KeH opbiHoapbiHAaFbl ra3fbl nangara xaparty MacesiefiepiH ThiMai wewy Kaxer
6onFaHAbIKTaH, KOMNAHWS ra3abl napara xapatyablH KelweHai 6argapnamMachiH
a3ipneni, on KaparaHzbl 06/bICbIHbIH, ¥/bITay ayfaHblHbIH, aymarbiH (OHTYCTiK Kymken
KeH OpHbl), Kbi3binopaa o61bickiHbIH XanafFalw ayaaHbiH (ApbickyM, Kbi3bInKys KEH OpbIH-
napsl) kamTuasl. barnapnamaHbiH, icke acbipbllybl KEH OPHbIHLIH, TABUFU PECYPCTAPbIH
TMiMai nanganaHyfa, KaTTblH, KyaTblH XOfapblnaTyfa, COHbIMEH KaTap aTMocdepara
LWblFapbINaThiH 3USHALI 3aTTapAbl a3anTyFa MyMkiHaik 6epeai. BargapnamaHsl icke
acblpyablH, Tikene aKoNorusbik HOTUXeCi TemeHaerinep 60bin Tabbinagb!:

+ inecne rasppl Katka angaynbliH ecebiHeH XblnbXanblk ra3fapabliH ayara

LbIFAPbINYbIHbIH, KEMYI;

+ BafbITTanFaH Xep CiNkiHicTepPi OpbIH any KaTepiHiH a3alobl;
*+ KaTTaFbl MUHEpanfaHFaH CyabliH KOpLiaFraH opTafra KeNTipeTiH Kepi biknasibiHbIH, a3alobl;
* 3UAHAbI WbIFAPbIHALIIAPAbIH, a3atobl.

MKKP komnaHusicel ra3gbl nainpgara xapaTty 6argapiamacbiMeH Katap TOMeH
paauobenceHai KanablkTapablH CYibIK XaHe XapThinai cyiibik dpakumsanapbiH K36-08
KOHABIPFbICbIHAA Naiaara xapaTy xobacblH, coHpai-ak KymMken KeH OpHbIHAAFbI
flacTaHfaH KanablkTapAbl KOMNOCTKA anHangbipaTblH yqackeneri MasyT CiHreH
TOMNbIpaKTbl Ta3apTyabl Xy3ere acbipyaa. Kymken keH opHelHAarbl TKK noanroHsiH
KeHenTy xaHe Kymken MeH ApbICKyM KeH OpbiHAapbIHAAFbl aFblHObl CyNnapbl TadapTyFa
apHanfaH 6uonorusnelk ToFaHaapabl KeHenTy xobanapsl 6actanibl. ApbICKYM KEH
opHbiHAAaFbl TKK NOAMroHbIHBIH XYMbICTbIK XX06achl, COHAal-ak ToMeH paanobenceHi
KanablkTapAblH KOMMachIH KaiTa Kypy xobackl TabbiCThl asgkTanapl.

LLbIMKEHT MyHal eHaey 3aybITbiHOA XblJl CallblH ©PTKE KAPCbl X8HE 3KOJIOrUANbIK,
Kayinci3aikTi apTTeIpy XeHiHAaeri ic-wapanap atkapbiiagbl. KomnaHusg MyHam eHimaepi
KYI0 MEH KOTapy acTakaganapbiH 31eKTPAiK XapblKTaHAbIPY XYAECIH KanTa Kypyabl icke
acbipgbl. Kylo actakaganapblHblH, KOTEPril MeTann KypbliManapbiHa KypbiibiMAbIK,
OTTaH KOpPFaHbIC OpHaTbINAbl. 3aybITThiH XoHe Akgana GynaHabipFbill TOFAHbIHbIH
aiMafFbIHAAFbl XEP aCTbl CYNapbiHbIH, KYNiH KafarananTblH YHFbIManapablH, 9K0N0r NsbIK
MOHWUTOPVHTi OpbIHAANAkI. XXep acTbl CynapbiHbIH, NacTaHybIH 6onabipMayFa 6aFbliTTanFaH
x06a icke acbipbingpl.

KoMnaHusiHbiH, 6aCTbl 3KONOrUSNbIK MiHOETTEPIHIH, 6ipi — xanbikapanblk MEHEAXMEHT
xynenepid eHgipy. NMKOM komnanmsacbiHaa cepTudUKaLmanbik ayauT CoTTi agkTanbim,
ISO 14001:2004 akonorusanblk MEHEOXMEHTIHE COMKECTIK Typanbl cepTudukaT anbiHabl.

Tpacib HepTeaobbIuM N HedTenepepaboTkn CBA3aHa C 3KONOrMYECKMM PUCKa-

MU, HEA,0OLLEHKA KOTOPbIX MOXET NPUBECTM K NevasbHbIM NOCNEACTBMSAM. B KOM-
naHum 6bina paspaboTaHa cucTeMa, MHTErPMPOBABLLAS BOMPOCH! OXPaHbl OKPYXato-
LLei cpeapl B NaHMpoBaHue 6usHeca.

HeobxoanMmocTb addEKTUBHOrO peLleHns Npobaembl yTUAN3aLMM NONYTHOrO rasa
Ha MEeCTOPOX/EHMsIX MPUBENA KOMMAHUIO K pa3paboTke 1 BHEAPEHWIO KOMIIEKCHOW
nporpaMmbl yTUAN3aLmMm ra3a, Kotopas OXxBaTblBaeT TEPPUTOPUIO YIYyTayCKOro paii-
oHa KaparanguHckoi o6nactu (M/p Kymkonb lOxHbIN), Xanarawckuii painoH Kbidbi-
nopauHckoli obnactu (M/p ApbickyM, Kbi3binkus). Peanusaums nporpaMmbl LaeT BO3-
MOXHOCTb 60nee 3OPEKTUBHO UCMOIb30BATh NPUPOAHLIE PECYPCHl MECTOPOXAEHNS,
NoBbILLATb SHEPTMIO NNIACTa, OAHOBPEMEHHO CHUXas BbiGpockl B aTMocdepy. Mpsimble
9KONIOrMyeckme NocneacTBMs peanmaaumm nporpaMmbl:

+ CoOKpalleHune BbIGPOCOB NapHUKOBbLIX rAa30B 32 CYET 3akayky MOMyTHOro rasa B
nnact

* CHUXEHWEe pUCKa HaBEAEHHbIX 3EMNETPSACEHNIA

+ CHWXEHVe 0TpMLATeNbHOro BO3AENCTBUS NIacTOBOW MUHEPANN30BAHHON BOAbI HA
OKpYXaroLwyto cpeay

+ COKpalLLeHne BPeAHbIX SMUCCUIA.

MKKP, Hapsay ¢ yTuam3aumnei rasa, OCywWwecTBASET NPOEKT YTUANIALNN XNOKUX U
NoONyXnAaknx Gpakumin HU3KOPaAANO0aKTUBHBIX OTXOA0B Ha ycTaHoBke KOb-08, a Tak-
X€ OYMCTKY 3aMa3yyEeHHbIX FPYHTOB HAa Y4aCTKe KOMMOCTMPOBAHUS 3arpsi3HEHHbIX OT-
XO[0B Ha MeCTOpoxXaeHnn Kymkonb. HavaTbl npoekThl pacmpermns noauroda TEO Ha
MEeCTOPOXAEHNN KyMKONb 1 paclumpeHnst BUonornyecknx Npyaos AN O4UCTKM CTOY-
HbIX BOA, HA MecTopoxaeHusx Kymkonb 1 ApbickyM. YcnewHo 3aBepLueHsbl pabounii
npoekT nonmroHa TEO Ha MecTopoXAeHUM APbICKYM, a TakXe NPOeKT PEKOHCTPYK-
LN XPaHUAULLA HU3KOPAAMOAKTUBHbBIX OTXOA0B.

Ha LWbimkeHTCKOM HIM3 exerogHo BbINOAHAITCS MEPONPUATUS NO MNOBLILLEHUIO NPO-
TMBOMOXaPHOI 1 3konornyeckon 6esonacHocTy. KomnaHus npoBena pekoOHCTPYKLNIO
3N1IEKTPMYECKOro OCBELLEHMS 3cTaka CamBa U Hanmea HedTENPOaYKTOB. YCTaHOBE-
Ha CTPYKTYpHas OrHesalimta Ha Hecylme MeTanioKOHCTPYKLMN HaNMBHbBIX 3CTaKag,
BbINnonHeH 3K0NOrMYeCcKMin MOHUTOPUHT HabMoLaTeNbHbIX CKBAXWH COCTOSIHUS NOJA-
3eMHbIX BO, B parioHe 3aBoAa v AKAannMHCKOro npyaa-ucnapurens. Peann3osaH npo-
€KT, HanpaBfieHHbIN Ha UCKJTIOHEHNE 3arpa3HEHNS NOA3EMHbIX BOA,

OpHa 13 OCHOBHbIX 3KONMOrMYEeCKMX 3a4ady KOMNaHn — BHEAPEHWE MEXAyHapoa-
HbIX cMcTeM MeHeaxmeHTa. B MKOIM ycnewHo 3aBeplieH cepTUPUKaLMOHHbIA ayauT
1 nonyyeH ceptudukaT Ha COOTBETCTBME CUCTEMbI IKONOMMHECKOr0 MEHEOXMEHTa
ISO 14001:2004.




ENVIRONMENTAL PROTECTION
GAS UTILIZATION PROGRAM

oil production and refining industry is capable of creating ecological risks, which
could be catastrophic if underestimated. For this reason the company has developed
a system that integrates environmental issues into its business planning.

The need to find an effective solution to associated gas utilization at its fields has led the company
to developing and implementing a comprehensive gas utilization program that covers the Ulutau
region of the Karaganda Oblast (Kumkol South area), the Zhalagash region of the Kyzylorda Oblast
(Aryskum, Kyzylkiya regions). Implementation of the program helps the company make use of natural
resources more effectively, increase reservoir pressure at the same time as reducing atmospheric
pollution. Some of the direct ecological consequences of implementing the program are:

+ areduction in greenhouse gases on account of injecting associated gas into the reservoir;
+ areduction in the risk of induced earthquakes;

+ areduction in the negative impact of reservoir mineral water on the environment;

+ areduction in harmful emissions.

At the same time as following its gas utilization program, PKKR is also running a project to recycle
liquid and semi-liquid fractions of low radioactive waste, and also to treat contaminated soil at the
Kumkol contaminated waste site. Projects have been started to expand the SDW site at the Kumkol
field and expand biological lakes to treat waste water at the Kumkol and Aryskum fields. An SDW
site at the Aryskum field has been completed along with a project to reconstruct low-radioactive
waste storage facilities.

Measures are held every year at the Shymkent Oil Refinery to increase fire and ecological
safety. Last year the company reconstructed the electric lighting on the oil loading and unloading

facilities. A fire-fighting structure was installed on metal constructions supporting loading racks.

Observation wells and the condition of underground water are being monitored around the refinery
and at the Akdalin evaporation pond. A project has also been carried out to stop the pollution of
underground water.

One of the company’s main ecological objectives is to introduce international management
systems. In particular, PKOP successfully underwent an audit and received a certificate of
compliance with ISO 14001:2004 ecological management system.
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OBYYEHUE U PASBUTUE NMEPCOHAJIA

SSMETKEPNEP]
CBIBIN Y IPET

bIBMEeTKepPNepai OKbITY — KOMMNOAHUSAHbIH

6onawarbiHa KyibinaTbelH MHBecTUUMsnap. 2007
XbUbl «[eTpoKasakcTaH» KOMNaHUACh! 8P TYPAi OKbITY
6argapnamanapsita 3,5 mnH AKLL gonnapbiHaH actam
kapaxart 6engi. 2008 XbinablH COHbIHA AeiiH coHaaMn
MenLwepae kapaxaT 6eny kocnapnaHfaH.

KomnaHus 2005 Xbinbl Kbi3binopaa 00MbICThIK,
OKiMAjriHiH KonaaybIMEH KYpblaFaH 63iHiH, CTuneHansnbIk,
GarpapnamMachbliH MakTaH Tytaasl. On aiMakTbiH Oa-
PbIHABI XACTapblHA KONOAY KOPCETY YLWiH 83ipneHreH
XoHe «[leTpoKasakcTaH» KOMMAHMACHI YLUIH €H KaXeTTi
MamaHablikTap 60iblHWA GakanaBp ABPEXEeCciH any
MakcaTtblHAaa xactapabl KasakctaH MeH KbiTangblH,
TeMEHAe aTaNFaH OKy OpblHAAPbLIHAA OKbITYAbIH TOJbIK,
KYPCbIH KapXblnaHablpyabl kesaenai:

« KasakctaH-bputanma TexHukanblk YHUBEPCUTETIHAE
« KasakcTtaHablk MeHeaxXmMeHT, SKOHOMMKA XaHe

Ctpaterusanbik 3eptreynep MHCTUTYTbIHAA,

« TlekunH kanaceiHgarbl Kbitan MyHan

YHueepcuTeTiHae.

2005 xbinpaH 2008 xbinFa AeniHri keseHae ocChbl
GarpgapnamaHbiH, lWeHbepiHae 54 cTyneHT Ginim anyna.

KentereH xbinpap 6o0ibl «[leTpoKasakcTaH»
KOMMaHUSCbIHbIH, KbiI3METKePNePAi OKbITY MEH AaMbl-
Ty Genimaepi 6acLubinap MeH MamaHaapabl OKbITY 60i-
bIHLIA KeMNTEreH oKy opTanblkTapbiMEH y3ak Mep3imMai
TUIMAi KapbIM-KaTbIHAC MEH bIHTBIMAKTACTbIKTbI XO/Fa
kongpl: yokuH ateiHgarbl MMIA xaHblHaarsl 030, ba-
ymaH atbiHgarsl MMTY xaHbiHgarel CBXW, MyHaii-
xumust BXU, MyHaii-ras 6maHeci MHcTUTyThl, ConTyCTikK-
BaTbiCc oKy opTanbifbl, MeHgenees atblHaarbl Mackey
xmmusi KoFambl, Yda y3gikcis 6inim 6epy MHCTUTYTHI,
MepMb MeMNEKETTIK TEXHUKANbIK YHUBEPCUTETI XaHe
6ackanapbl.

KasakcTtaHgarbl KOMNAHUSAHBIH, ipi cepikTecTepi
TemeHaerinep 6onbin Tabblnagsl; AnmMatbl 3HepreTmka
XoHe 6ainnaHbic UHCTUTYTHI, KM3XW, Xanbikapanbik
BuaHec Akagemusicol, KP MyHaii-ra3 eHepkacCibiHiH oKy
optansifbl, ABS Training Centre, «<AJICU» oKy opTanbifbl
XoaHe kenTereH 6ackanapbl.



PERSONNEL TRAINING AND DEVELOPMENT

OyyeHne nepcoHana — uHBecTuummu B 6yayuiee komnanum. B 2007 roagy «Metpo ersonnel training is regarded as investment in a company’s future. In 2007
KazaxcTaH» Bblgenun cebile $3,5 MAIH Ha pasfiMyHbie NPOrpaMMbl 00yYeHus. PetroKazakhstan allocated more than $3.5 million to various training programs.
CT0nbKO Xe 3annaHMpoBaHO BNOXMTb A0 KoHua 2008 roaa. The company is planning to invest the same amount by the end of 2008.

Komnanus ropantcs ceoent CTuneHaunansHom nporpaMmmon, cosganHon B 2005 rogy The company is proud of its Scholarship program which was created in 2005 with the
npuv nogaepxke Akumata KeisbinopanHckoi o6nactv. OHa paspaboTaHa ans nognepx- support of the Kyzylorda Oblast Akimat. The program was developed to support talented
K1 TanaHTIMBOM MONOOEXM PErMOHA M NpeaycMaTpmMBaeT GUHAHCUPOBAHME MOSHOIO youngsters in the region and involves financing a full course of training for young people
Kypca o0y4yeHuns MONOAbIX NIIOAEN C Lenblo NonyYeHns cteneHn 6akanaspa no Hambo- to help them obtain degrees in the specialities most needed by PetroKazakhstan in
nee BOCTPeOOBaHHLIM A9 KoMMNaHuu «MeTpoKasaxcTaH» cneumansHOCTSM B BbICLUNX Kazakhstan’s and China’s higher education establishments:
yuebHbIx 3aBeeHusIx KasaxcTaHa n Kutas: + Kazakhstan-British Technical University

+ KasaxctaHcko-BpuTaHCKOM TEXHMYECKOM YHMBEPCUTETE + Kazakhstan Institute of Management, Economics and Strategic Research
+ KasaxCTaHCKOM MHCTUTYTE MEHELXXMEHTA, 93KOHOMUKM 1 CTPATErN4eCcKmx + China Petroleum University, Beijing.

nccnenoBaHui 54 students took part in the program between 2005 and 2008.
+ Kutanckom yHmBepcuteTe HedTH, I. [ekuH.

3a nepuog ¢ 2005 no 2008 roabl B pamkax 3ol NporpaMMel 0byyatoTes 54 cTyneHTa. Over the years, PetroKazakhstan’s training and human resources departments

have built up effective long-term relations and interaction with many training

3a MHorue rofbl 0TaeNbl 00y4eHms n pas3BuTus nepcoHana «MetpoKasaxcTaH» Ha- centres to train managers and specialists, such as the Gubkin State Qil
nagmnn 3G@eKTUBHbIE AONTOCPOYHbIE OTHOLEHMWS U COTPYOHUYECTBO CO MHOIUMMU and Gas University, the Bauman Moscow State Technical Institute,
y4ebHbIMU LeHTpamu no obyyeHunio pykosoauteneit n cneumanuctos: YULL npu FTAHT Petro-Chemistry Vocational College, the Oil and Gas Business

um. NybkumHa, MUMK npu MI'TY um. Baymana, UMK Hedtexum, UHcTutyT HedTeraso- Institute, the North-West Training Centre, the Mendelyeev Moscow

BOro 6usHeca, Cesepo-3anafHsblii y4ebHbI LeHTP, MockoBCkoe xumumnyeckoe obLiec- Chemical Society, Ufa Institute of Continuous Education, the Perm

TBO M. MeHpaeneeBa, YOUMCKUIA MHCTUTYT HENpepbIBHOrO 06pa3oBaHus, Mepmckuii State Technical University and others.

roCynapCTBEHHBIV TEXHUYECKUIA YHUBEPCUTET 1 Ap. In Kazakhstan the company’s major partners are the Almaty
B KasaxcTtaHe KpynHbIMU NapTHepamm KOMNaHum SBASIOTCH AIMATUHCKUIA MHCTUTYT Institute of Energy and Communication, KIMEP, the International

aHepreTuku u cessu, KMMIIM, MexayHapoaHas akagemus 6usHeca, Y4eOHbIin LeHTP Academy of Business, the Kazakhstan Oil and Gas Industry Training

HedTerasosoi npombiwneHHocTn PK, ABS Training Centre, Yue6Hbili ueHTp «AJICU» Centre, ABS Training Centre, ALSI Training Centre and many

1 MHOrve gpyrue. others.



KA3SAXCTAHCKUE TOBAPDBI U YCJIYTU
MPOrPAMMA HALIMOHATIU3ALIUU KALPOB

eTpoKasakcTaH» — ©3i XyMbIC iCTEITIH aiiMakTapaasbl aca ipi XyMbic 6epyLi.

KomnaHusiHbiH, 3321 Kbi3MeTKepiHiH, wamameH 97%-bl — KazakcTaHablKTap, Oy
YNTThIK KagpnapbiH ke6enTy XeHiHAeri memnekeTTik 6argapnamaHbl KOMNAHUAHbIH,
YCTaHYbIHbIH, XapKblH Mblcansl 60Jbin TabbinaTbiHbl c63ci3 . COHbIMEH KaTap, KOMMNaHWs —
pecnybnukagarbl aca ipi canblk Teneywinepain 6ipi. «MetpokKasakcTaH» KOMNAHWUSACHIHbIH,
Genimwenepi TenenTiH canbiktap Kbi3bopaa meH OHTYCTiK KasakcTaH 06nbicTapbIHbIH,
6ioaeTiHiH 6ackiM 6eniriH Kypanasl. 2007 xbiibl canbikTapabiH Xxannsl comack! 400 MiH
AKLL nonnapbiHaH ackin, COHFbI 6EC XbINAa eKi ece apTThl.

«MeTpoKasakcTaH» — UMNOPTTbIH, OPHbLIH anMacy cascaTtbiHbiH, kewwbacibicbl. 2007 Xbibl
KomnaHust 57,7 MAH gonnapfa catbin anFaH XabablKThiH, MaTepranfapibl, Tayapnap MeH
KepCeTinreH kbIsMeTTepAiH 44,1 MH gonnapbiH Hemece 76%-bIH Ka3aKCTaHablk MEPAIrepepMeH
X8HE XEeTKi3yLLINEPMEH XacanFaH keniciMmwapTtTtap Kypaabl. 2008 XbinabiH, GipiHLLi XapTbiCbIHAA
Tayapnap catbin anyfa «[fletpoKasakcran» 27,4 mnH AKLL nonnapbiH Xymcaapl, OHblH, 92,7%-blH
Hemece 25,4 MNH oNNapAaH aCTaMblH XEPrinikTi XeTKi3ywinep urepai.

eTpoKasaxcTaH» — KpynHehwnii paboTogaTeNb B permoHax cBoein aes-
TenbHocTU. M3 3321 coTpyaHmka komnaHmm okono 97% kasaxcTaHupl, 4T0,
6€3YyCNOBHO, ABNSETCS SPKMM NnokasaTenem NpuBePXeHHOCTY KOMMNaHUU rocyaap-
CTBEHHOW NporpaMMe no HaumoHanM3aumm kagpos. Kpome Toro, KoMnaHms — OauH
13 KPYMHENLLNX HAaNOoronnaTenbLMKoB B pecnybnmke. Hanoru, Beinnaynsaemslie
nogpasaeneHusmu «MetpoKasaxctaH», cocTaBnaioT 60abLUyI0 YacTb 6loaxeTa Kbl-
3bln1opanHcKo 1 OxHo-KasaxctaHckoi obnacteit. B 2007 rogy obuias cymma Ha-
noros npesbicuna $400 MNH, yBENNYMBLWIMCH 3@ NOCNEAHME NSTb NeT B ABa pasa.
«[leTpoKazaxcTtaH» — nuaep noAuTUkM umnopTtosameltexms. B 2007 rogy kom-
naHus nprobpena 060opyLoBaHWe, MaTepuansl, TOBapbl U ycayru Ha cymmy $57,7
MJTH, 13 KoTopbix $44,1 MnH, nnn 76%, coCTaBNANM KOHTPAKThI C KA3aXCTaHCKU-
MUK noapsaymMkamMm u noctaswmkamu. B nepsom nonyrogmnm 2008 ropa Ha 3akyn-
ku «MeTpoKasaxctaH» Obio 3aTpadeHo $27,4 maH, n3 Hux 92,7%, Unu cebilie
$25,4 MnH, 6blM TakXe 0CBOEHbI MECTHBIMM NMOCTaBLLMKAMU.




KAZAKHSTAN GOODS AND SERVICES
STAFF NATIONALIZATION PROGRAM

P etroKazakhstan is the largest employer in the regions where it operates.
Of the company’s 3,321 employees, about 97% of them are from
Kazakhstan, which is a clear example of the Group’s commitment to the

state programme for staff nationalisation. In addition, the company is one "€ A\ A, r A H bl
; i A 'r}‘___.‘ m R _,

of the largest taxpayers in the country. The taxes paid by PetroKazakhstan

divisions comprise a large part of the Kyzylorda and South-Kazakhstan

Oblast budgets. In 2007 the company’s total tax bill exceeded $400 min, y

which is almost double what it was five years ago. :
PetroKazakhstan is a leader in the country’s import substitution

Kbl METTEP
policies. In 2007 the company purchased equipment, materials, goods : v i ..-' :
and services worth $57,7 min, of which $44,1 min or 76% came from ¥J'|TTb|K KAnP PbIH KeBEMTy

contracts with Kazakhstan contractors and suppliers. In the first half of 2008
PetroKazakhstan spent $27,4 min on purchases, of which 92,7%, or more "i
than $25,4 min were paid to local suppliers.

EH KOP TIAETIH



CMOHCOPCTBO U BJIATOTBOPUTEJIbHOCTb

eTpoKasakcTaH» — KasakcTaHaarbl 91eyMETTIK XOHe KanblpbIMAbINbIK X00anapbiHbIH,

aca ipi nemeyuwinepiHiH 6ipi, on ockl xo06anapasl icke acbipyFa eneyni MHBecTMLUsNap
KYMbIN OTbipadbl. AMakTapFa TypakTbl HErisge aneymMmeTTik Konaay kepceTy yuwiH Keidbinopaa
xaHe OHTYCTiK KasakcTaH 06nbicTapbiHbIH, 9KiMAIKTEPIMEH apafarbl bIHTLIMAKTACTbIK Typasibl
MemopaHaymaapsa Kos Konblngpl.

KomnaHnus Keiablnopaa 06nbICbIHbIH, aKkiMairiMeH 6ipnecTikTe KypbliFaH «emey» KopnopaTusTik
KOPbIH Kypyaa e3ekTi pen atkapabl. «Jemey» anmakTa XyYMbIC ICTENATIH TYPAi MyHan-ras KoMnaHum-
anapbl 66neTiH KapaxaTTbl BipiKTipy apKbiibl 9N1eyMEeTTiK MaHi 6ap xobanapabl KapXblnaHabpyFa
apHaFaH KOMMepLUMSbIK eMec yiibiM 60nbin Tabbinagbl. CoHFbl ki Xbin iwiHae «MeTpoKasakcTaH»
KOMMaHUSCIHBLIH, TEK «[lemMey» KOpblHa KOCKaH YNeCiHiH 63i FaHa 8 mnH AKLL gonnapbiH Kypagbl.
Byn aklwa peHcaynblk cakTay, 6inim 6epy, MaeHMNeT NeH CNopT cananapbiHiarbl xobanapra
GarblTTanbl.

Ken xarblHaH anfaHaa, kopaaH 6eniHeTiH kapaxaTTbiH apkackliHOa Myreaek 6ananapra apHanFaH
«LLlanaraT» opTanbirbl, «bangayper» 6anabakiiackl, Cobu yiti, Ne 2 mekTen, «Apaii-CaHpaiis» 6ana-
nap narepi, «Kaincap» GyT60n kNnybbl CUSKTHI 0ONLICTLIH, 918YMETTiK HblCAHAAPbIHbIH, KbI3METIHE XbI1
caiblH Kongay kepcetinegi. KomnaHnus o6nbicTa ayblp atneTvkaHbl AaMbiTyFa kemekTecin, MekuHae
eTkeH OnumMnuagaHbid, anTbiH Xynaerepi Unbs VnbvHHBIH, xansikapanblk XapbiCTapFa AaibiHAbIYbI-
Ha ynec KocTbl. COHbIMEH KaTap, KoMnaHust Kbi3blnopAaHbiH, MEAULIMHATBIK XOHE arpOTEXHUKANbIK,
KonnenxaepiH Gitipren Tynektepnid, KP xorapbl 0Ky OpbiHOApbIHAA OKYblHA MOPMEeH i Kongay
KepceTeni, aiMakTblH, MHOPaKyPbIbIMbIH AAMBITY YLUIH X8HE TyTacTaln anfaHaa XasblKTblH, TYPMbIC
LLeHreiiH XoFapbinary yiiH MaHi MEH MaHbI3bl YIKEH TypAi xobanapra kapaxar 6enepi.



SPONSORSHIP AND CHARITY

eTpoKaszaxcTaH» — OfIMH 13 KPYMHEWNLUNX CMOHCOPOB COLMANbHbIX 1 61aroTBOPUTESb-

HbIX NPOeKTOB B Ka3axcTaHe, BKNaAbIBAIOLLMA 3HAYNTENbHBIE MHBECTULLUN B UX pE-
anusaumio. 1ns Toro 4To6bl OKa3biBaTb PErMoHaM COLMabHY NOAAEPXKY HA MOCTOSIHHOM
OCHOBE, NoanucaHbl MemopaHayMbl 0 COTPYAHUYECTBE C agMUHMUCTPAUMAIMU Kbi3biTOPAMH-
ckoin n I0xHo-KazaxctaHckol obnacTtei.

Komnanus ceirpana Knio4eBylo pofib B CO34aHUM KOpnopaTtueHOro dpoHaa «Jemey», OCHO-
BAHHOrO0 COBMECTHO C akumatoM Kbi3binopanHckoi obnactu. «[lemey» SBNSeTCS HEKOM-
MEepYeCKo OpraHusaumeit, NpM3BaHHON GUHAHCUPOBATL COLMANBbHO 3HAYMMbIE NPOEKThI
nocpencTBoM 06beaUHEHUS CPELCTB, BbIAENISEMbIX PA3IMYHBIMU HEPTEra3oBLIMM KOMMa-
HusiMK, paboTalowymMmn B pernoHe. 3a nocnefHue aea roga Bknag, «MetpoKasaxcraH» Tonb-
Ko B poHf «[lemey» cocTaBua $8 MiH. DTW AeHbr GbIIN HanpaBieHbl Ha NPOeKThl B 06na-
CTU 3,paBOOXPaHeHnsi, 00pa3oBaHuns, KynbTypbl U CNOPTa.

B 3HaunTenbHoi cTeNeHn Gnaronaps CpefcTBam, BolAeNnsemMbiM U3 GoHAA, EXerofHo Noj-
[lepXnBaeTCcs AesTENbHOCTb TaKMX CoLMalbHbIX 06bEKTOB 061aCTH, Kak LEHTP ANS AeTei-
uueanuzos «llanarart», netckuin cap «banpgaypex», lom pebeHka, wkona Ne 2, neTckuit
narepb «Apaii-CaHpaiis», pytoéonbHbili knyb «Kaitcap». «[leTpoKasaxctaH» oka3an Heno-
CPEACTBEHHOE COOENCTBMNE B MOAFOTOBKE OIMMMUIACKOrO YEMMMOHA NO TAXENON aTneTmke
2008 r. B NekuHe Unbu UnbuHa. Komnaums akTMBHO NofiepxmBaeT 06y4YeHne BbIMYCKHUKOB
MEAMLMHCKOro 1 arpoTexHMYeckoro konneaxen Keldbinopabl B By3ax PK, Boligenser cpea-
CTBA Ha Pa3nnyHble NPOEKTbl, 3HAYMMbIE U BaXHbIE A9 Pa3BUTUS MHOPACTPYKTYPbI PEFUO-
Ha 1 MOBbILLEHWS YPOBHS XU3HWN HACENEHUS B LEJIOM.

etroKazakhstan is one of the largest sponsors of social and charity projects

in Kazakhstan. The company has signed Memorandums of cooperation
with akimats of the Kyzylorda and South-Kazakhstan Oblasts to ensure that the
regions receive constant social support.

The company has played a key role in creating the Demeu corporate fund,
which was created together with the Kyzylorda Oblast Akimat. Demeu is a non-
commercial organisation created to finance socially significant projects by
combining funds allocated by oil and gas companies operating in the region. In the
last two years, PetroKazakhstan alone has donated $8 million to the Demeu fund.
This money has been used in health, education, culture and sports projects.

The activities of social facilities such as the Shapagat centre for handicapped
children, the Baldauren kindergarten, Orphanage, school No. 2, Arai-Sunrise
children’s camp, Kaisar football club have all benefited from donations from
the Demeu fund. The company is involved in developing of weightlifting in the
oblast, in particular, lliya llyin, the Golden medalist of the Beijing Olympic games.
The Company actively supports the education of Kyzylorda medical and agro-
technical college graduates in Kazakhstan universities, allocates funds to various
projects considered important in the development of the region’s infrastructure
and improvement of overall standard of living.



CNOHCOPCTBO U BJIATOTBOPUTEJIbHOCTb

KomnaHus xanblKTbIH 8N1€yMETTIK XaFblHaH KOpFaiMafFaH TONTapbiHa KONaay kepcetyre
apHanFaH AacTyphi AemMeyLUinik XaHe KarblpbIMAbIbIK X06anapabl Xbii calibiH icke achl-
pagbl. XbiibiHa ekip pet, XXaHna Xbin meH Haypbid menpambl kapcasbiHaa Kbidbiopaa
006NbICbIHbIH, an-aykaTbl TeMeH 250 oTOacbiHa eH KepekTi asbiK-TYNiKTeH KypanfaH
XuHakTtap 6epinegni, an 300 xetim 6ana MmeH ken H6anansl XoHe an-aykaTbl TOMEH
oTbackinapbiHbiH, 6ananapsl 6aransl coiinbikTap anagsl. 11 xbingaH 6epi komnaHus o6-
neic 6ananapbliHbIH apacbiHaa 6ackeT6on MeH ¢GyT60N GOMbIHLLA, LIAXMaT XaHe YNTThIK,
«TOfFbI3 Kymanak» oiblHbl GOMbIHLLIA TYPHUPAEP, Myreaek 6ananapabiH apackiHaa cnap-
Takuana eTkisin kenepg,.

2000 xbinpaH 6actan obnbicTa «MeTpoKasakcTaH» KOMNaHUSACBIHbIH, KONaaybIMeH «)Ka-
cTap XeTiCTiKTepi» aiMakTbIK OPTablFbl» KOFamAbIK KOPbI XYMbIC icTeiai. OHbIH 6acTbl
MakcaTbl — MEKTEN OKYLIbINapbiH 3KOHOMMKA 3aHAapPbIMEH TaHbLICTLIPY, onapablH, 60i-
blHa KOCINKepnikTiH ic-Taxipnbdenik mawbiKTapbiH AapbiTy. KOp KbI3MEeTiHiH, KapXbifblk,
Kongaybl 37 MblH MEKTEMN OKYLLIbICbIHA HAPBIKTLIK KApbIM-KATbIHAC KaFuAanapblH YFbIHYFa
MyMKiHAiK 6epai. CoHbIMeH kaTap 6yn opTanbikTa 006nbIcThIH 210 MyFanimi gapic anbin,
onapfa cepTudukarTap Tancelpbiigbl. «XXactap XeTiCTikTepi» opTansifbl «<Apain-CaHpaiis»
Xa3fbl narepiHiy, 6azacbiHaa 3KOHOMUKAbIK NOHAEPA YAPETY A8pICTEPIH 6TKi3e i, OHbIH,
LWbIFbIHAAPbIH OH eki Xbln 60ibl 6i3AaiH komnaHus keTepin keneai. CoHbIMEH KaTap, «)Xa-
cTap XeTicTikTepi» 6argapnamacbiH 065bICTbIH, GipkaTap MekTenTepi kongaHa 6actambl.

T _‘T :
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KomnaHus exerofHo peanuayeT TpaauLMOHHbIE CMOHCOPCKMe 1 61aroTeopu-
TeNbHbIE MPOEKThI AN NOAAEPXKN COLMANbHO HE3aLMLLEHHBIX CIOEB HACENEHNS.
[Ba pasa B rog — Ha HoBbiil rog 1 Haypbiz 250 manoobecneyeHHbix cemeli Kbi3bif-
OopAVHCKol 06nacTy NoyYaloT KOMMAEKTHI C CamMmbiMy HE0BX0AMMbIMU NPOAYKTa-
mu, a 300 peTeii-cMpoT U feTeit N3 MHOTOAETHbLIX M ManoobecneyeHHbIX CEME No-
NyYaloT LeHHble noaapku. BoT yxe B TeueHne 11 neT koMnaHus NPOBOAUT TYPHUPSI
no 6acket6ony n pyTboONY, NO LWaxMaTaM 1 HaLMOHANLHON urpe «Torbi3 Kymanak»
cpenw peteit obnacTu, cnapTakuagy cpeam aeTeii-uHBanmaoB.

C 2000 ropa B obnactu npu nogaepxke komnanumn «MetpoKasaxcraH» pabo-
TaeT O6LecTBEHHbIN GoHA «PernoHanbHbIl LEHTP «JoCTUXEHUs Monoabix». Ero
OCHOBHasl Lieflb — 03HAKOMJIEHME LLKOJIbHUKOB C 3aKOHAMMW 3KOHOMUKM, NPUBUTUE
MM NPakTUYECKMX HABLIKOB NpeanpuH1MaTenscTea. GrHaHcoBas Noaaepxka fes-
TeNbHOCTU GOoHAA Aana BOSMOXHOCTb 37 ThiCSYaM LLUKOJIbHUKOB NMOCTUYb NPUHLLATBI
PLIHOYHbIX OTHOLEHW. KpoMme Toro, B LLeHTpe NpoLuin 0byyeHne 1 nonyymnm cep-
Tudukatsl 210 yunteneir obnactu. LeHTp «[JocTuxeHns Monoabix» NpoBoAnuT 06-
y4YeHne 3KOHOMUYEeCKMM aucumnamHam Ha 6a3e neTHero nareps «Apain-CaHpai3s»,
cofepxaHve KOTOPOro yxe B TeYeHne ABeHaALaTV NeT OCYLWEeCTBASET Haa KOM-
naHusi. Kpome T0ro, nporpamma «[LoCTuXeHUs MONoAbIX» B3SiTa Ha BOOPYXeHMe
pPSiOOM CpeaHux Wkon obnacTu.




SPONSORSHIP AND CHARITY

The company holds annual traditional sponsorship and charity events
to support socially underprivileged areas of the population. Twice a
year, at New Year and Nauryz, 250 needy families from the Kyzylorda
Oblast receive gifts of the products they require most, while 300
orphans from large and needy families received equally valuable gifts.
The company has been holding basketball and football competitions,
chess and Togyz Kumalak tournaments for the oblast’s children, as well
as Olympic Games for handicapped children for 11 years already.

The Regional Centre for Junior Achievement Public Fund has been
operating in the oblast with PetroKazakhstan’s support since 2000. Its
main aim is to teach schoolchildren the laws of economics and practical
entrepreneurial skills. The fund’s financial support has helped 37,000
schoolchildren better understand market principles. In addition, the
centre has provided training meaning that 210 teachers in the oblast
have ended up with valuable certificates. The Junior Achievement
Centre teaches the economics principles at the Arai-Sunrise summer
camp that under PetroKazakhstan’s patronage almost 12 years. Now
the Junior Achievement program is applied in a number of oblast
secondary schools.




CMOHCOPCTBO U BJIATOTBOPUTEJIbBHOCTb

«MeTpoKaszakctaH» komnaHusacel OHTYCTIK KasakcTaH 06/bIChIHbIH, 8/1eYMeTTiK canacbliH AaMbITyFa
6enceHai Typae aT canbicaapl. Tek 2007 xbinabiH 63iHAe FaHa 06nbicTarbl aneymeTTik xobanapra 240 MiH
TeHre (wamameH 2 maH AKLL nonnapel) kyibingsl. 2008 xbinbl OneyMeTTik Konaay Typasibl MEMOPaHAYMHbIH,
weHbepiHae «MNetpoKasakctan Oin MNMpopakTc» ToMeHaeri xobanapra 180 mnH TeHre Heneai:

«<Kynapl3» ayblnablk OKPYreiHa aybl3 cyabl 6ypbin akeny iCiH askTayFa;

«OKO Myregektepai oHanTy opTanbifbl» MEMIEKETTIK MEKEMECIHE;

OHTycTiK KazakcTaH 06/bICbIHbIH, 8/1-ayKaTbl TOMEH TYPFbIHAAPbIHLIH, 91IEYMETTIK MOCENENEPIH LUeLLY

yWiH «OHTYCTiK» KOFaMaplk KOpPbIHA;

«Mobunusaumanslk ganbiHAbIK, a3aMaTTblK KOPFaHbIC, anaTtTap MeH TaburaT HoybeTTepIHIH, anablH

any MeH xotoabl yisimaacTelpy xeHiHaeri OKO aenapTameHTiHiH MamMaHaaHabIpbiiFaH 6asachl»

MEMNEKETTIK MEKEMECIHE.

KomnaHus coHpali-ak an-aykatel ToMeH oTbacbinapbiHbiH, 6ananapeiHa, xeTiM 6ananapra, 3eiMHeT-
Kepnep MeH Myregektepre kongay kepcetyre kapaxat 6eneai. «MletpoKasakctaH Oiin MpogakTc» KOM-
naHUsChl KanbinTackaH gacTyp 6oibiHwa OKO 9kimi xaHbiHgarbl OT6ackl icTepi MeH reHaepnik casicat
XBHIHAEri komuccusiMeH BipnecTikTe eTKi3ineTiH «Dlenaep — kefennikke Kapchl» aTTsl pecnybnukanbik,
KanblpbIMObIIbIK aKUUACLIHbIH, 6ac aemeyuici 6onbin Tabbinaabl. Ockl akUUSHbIH, HaTUXeciHae OHTYCTIK
KazakcTaH 06bICbIHbIH, CY TaCKbIHbIHAH 3apaan LWekkeH 4 ayaaHbiHa fep kesiHae kemek kepceTingi. Onapra
as3bIK-TYNiK NeH aybi3 cy Geping,.

15 XbigaM actam yakblTTaH 6epi komnaHus e3iHiH, kamkopnbiFbiHaarsl Ne 4 Calipam 6ananap yitiHe
Konpay kepcetin, 6ananap yiiHae TepbueneHyLLinep yLiH Xblibl KWiM, KiTanTap MeH CnopTTbik Xabablk ca-
Thin anyfa kapaxat 6enin kenefi. CoHsiMeH kaTap, MKOM 6ananap yiiHae ToapbreneHyLuinepaiy, obnsicTasb
bipaeH 6ip 6aneT mekTebiHae 61 yipeHyiHiH akbICbiH Tyrengel Tenenai, coHgan-ak 6ananap yiiHe aBTo-
Oyc cblitnagpl.

LacTypni Typae nemeyuiinik xacanarsiH xo6anapabiH katapbiHa coHpai-ak, Ne 65 mekten-rumHasus, OHTYCTIK
KasakcTaH obnbicbiHaarbl 6ipaeH 6ip banet mekTebi, «IHXy-MapxaH» cabuxaHa-b6anabakLiacsl Kipeg,.



SPONSORSHIP AND CHARITY

«[leTpoKasaxcTaH» MPUHMMAET akTUBHOE y4acTMe B PA3BUTUM COLMANbHON cdepbl
lOxHo-Ka3axcTaHckolt o6nacTu. Tonbko B 2007 rogy B coumanbHele npoekTsl B OKO
6bIn0 BNoxeHo 240 miH TeHre (okono $2 mnH). B 2008 roay B pamkax MemopaHayma
0 coumanbHon nogaepxke «MetpoKasaxctaH Own MpogakTtc» Beigenset 180 MaH TeH-
re Ha cnegylowue npoekThbl:

*+ Ha 3aBepLueHne NoABOAA MUTLEBONM BOAbI B CENbCKUIA OKPYT «Kynabi3»;

* rOCyBapCTBEHHOMY yupexaeHuto «LleHTp peabunutaumm nuueanmpos FOKO»;

+ OO «OHTYCTUK» N9 peleHns coumanbHblx Npobaem manoumywmx xutenen KOKO;
* rOCyBapCTBEHHOMY yupexaeHuio «CneumnanuampoBarHas 6a3a genaprameHTa

no MobMNM3aLMOHHON NOArOTOBKE, rPaxAaHCKon 060poHe, opraHm3auum

npeaynpexaeHns n NMKBMaaLnmM aBapuii u CTUXniiHelx 6eactenii FOKO».

KomnaHms Takxe HanpaBnseT CpeacTea A5 NoaaepXxkn AeTeln N3 MasouMyLLmx ce-
MeWn, OeTen-CcMpoT, NEHCMOHEPOB M MHBaNMAOoB. «[eTpoKasaxctaH Onn MpogakTc» Tpa-
[LVLMOHHO SBNSIETCS reHepasibHbIM CMOHCOPOM pecnybnnkaHckoin 6naroTBopuTenb-
HOM aKumnn «XeHLMHbl NpoTMB 6eaHOCTH», NPOBOAMMOI COBMECTHO ¢ Komuccueit no
nenam cembh 1 reHaepHoin nonutukn npu Akume KOKO. Bnaropaps aToi akumm YeTbl-
pe paitoHa lOKO, nocTpaaaBLune 0T HABOAHEHUS, MONYYUN CBOEBPEMEHHYIO MOMOLLLb.
MM 6binn npegocTaBfeHbl NPOAYKTOBbIE NAakeThl M NUTbEBAs BOAA.

Bonee 15 net koMnaHus okasblBaeT Noanepxky noawedHomy CaripamckoMy OeTCKO-
My nomy Ne 4, Bbloenss cpeacTsa Ha npuobpeTeHne Tennoi oaexabl, KHUM U COPTUB-
HOro MHBEHTaPS A5 BOCMUTAHHWNKOB AETCKOro gomMa. lMomumo atoro, MKOMM nonHocTbio
onnaynsaeT 06y4YeHne BOCMMTAHHUKOB AEeTCKOro AoMa TaHLaM B e4MHCTBEHHOW B 06na-
cTv GaneTHoO WKose, a TakXe Nogapwuia AeTckoMy 10My aBTobYC.

B uncno TpaanuMOHHO CNOHCKMPYEMBIX MPOEKTOB TaKXe BXOASAT LWKONA-rMMHasuns
Ne 65, eanHcTBeHHas B OKO banetHas wkona, acnun-cag «MHxy Mapxan».

PetroKazakhstan actively participates in developing the social sphere in the South-
Kazakhstan Oblast. In 2007 alone the company donated 240 million tenge (about
$2 million) to social projects in the South-Kazakhstan Oblast. In 2008, as part of its
commitments under a Social Support Memorandum, PetroKazakhstan Qil Products
allocated 180 million tenge to:

+ supply drinking water to the Zhuldyz rural district;
+ the Centre for the Rehabilitation of Handicapped Persons in the South-Kazakhstan Oblast;
+ Ontustik to resolve the social issues of underprivileged inhabitants in the South-

Kazakhstan Oblast;

+ Specialised Base for the Department Training and Civil Defence Mobilisation, the
Organisation of Accident and Natural Disaster Prevention and Response for the
South-Kazakhstan Oblast.

The company also allocates funds to support children from needy families, orphans,
pensioners and handicapped persons. PetroKazakhstan Qil Products is traditionally the
general sponsor of the national charity event, Women Against Poverty, which is held in
conjunction with the South-Kazakhstan Oblast Commission for Family and Gender Policy.
Thanks to these campaigns, four regions of the South-Kazakhstan Oblast that suffered
recent floods have received aid in the form of food parcels and drinking water.

For more than 15 years the company has been supporting Sairan orphanage No. 4
by allocating funds for warm clothing, books and sports equipment for the children. In
addition, PKOP pays for the children to have dance lessons in the oblast’s only ballet
school, and has also gifted the orphanage its own minibus.

Grammar school No. 65, the only Ballet school in the South-Kazakhstan Oblast, and
Inzhu Marzhan pre-primary school are also beneficiaries of the PKOP sponsorship
projects.



CNOHCOPCTBO U BJIATOTBOPUTEJIbHOCTb

Kbi3aMeTi an-aykaTel TOMEH a3aMaTtTapfa, aypy 6ananap MeH Myrefektepre Kkongay
KepCeTY XeHiHaeri barnapnamanapbl, 4apsiHab 6ananap MeH XxacTapfa Kongay kKepceTty
XeHiHaeri xobanapabl icke acblpyFa 6afbiTTanFaH AnMaTtbiHbIH KOFaMAbIK YbIMAAPbIMEH
XaHe kopnapbiMeH «lMeTpoKaszakcTaH» koMnaHmsicbl 6eNceH i TYpAe bIHTbIMaKTacabl.

KomnaHus ywiHwi xbin 60libl «KaszakctaH PecnybnukacbiHbliH, an-aykaTbl TOMEH
asamMaTtTapbliHbIH XYMbICNEH KaMTblNyblHA X8HE 81eyMEeTTIK XaFblHaH KOpFanyblHa
blIknangacy» KoFamzblk KopsiMeH Bipnece XyMbIC aTkapbin Keneni. ©TKeH eki Xbln iwiHae
XanbIKTbIH, 8N1eYMETTIK XaFblHaH KOpFasMaraH TonTapbiHa Koaay KepCeTy XeHiHaeri Typhi
xo6anapbl Xy3ere acblpyfa LaMameH 7 MUIMOH TeHre 6eniHa,.

2008 xbinbl fa «MeTpoKasakctaH» kapaxart 6enin oTeip, 6y KapaxaTtTsl KOP XYMbICChI3
asamaTtTapfa yakbiTla XoaHe y3ak Mep3iMAi XyMbICNeH KamTbllyaa XapAem KepCceTy,
KanaHblH 8/1€YMEeTTiK XXoHe 9KOHOMMKaSbIK, MHPPaKYPbINbIMbIH 4aMbITY, XanblKTblH 6apbIH-
LA a3 KaMCbI3AaHAbIPblIFaH TONTapbIHbIH, 81eYMETTIK XaraalblHa MOHUTOPWHT eTKi3y 60i1-
blHLWWA ic-luapanapabl Xy3ere acblpy YLliH 6afblTTangbl.

Kynafbl eCTIMENTIH MyrefekTepre Konaay KepceTeTiH «YMiT» opTanbifbl, “Munocep-
ove” epikTi KoFambl, «<Koyer» 6ananap yii, Myregektepaid koramablk 6ipnecTiri, <KeHec»
aneymeTTik 6eilimaey xaHe eHOeKTe oHanTy opTanbiFbl, OHTYCTiK KasakcTaHHbIH apaarep
reosnortapbiHbiH KoFamaslk 6ipnecTiri, «A.B.CeneaHes aTbiHAaFbl AfIMaTbl XOpeorpadusibIk,
yunnuweci» PMKK - miHe, «[leTpoKasakcTaH» KOMNAHUACH ©3iHiH 91eyMeTTiK
XayankepLinik 6oiibiHWa 6argapnaMachiH Xy3ere acblpy 6apbiCbiHAA bIHTbIMaKTacaTblH
ybIMBapablH, 8 A€ TONbIK EMEC Ti3iMi OCbI.
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«[MeTpoKa3axcTaH» akTMBHO COTPYAHMYAET C 0OL,ECTBEHHBIMU OPraHn3aunsiMm
1 poHpamu AnmaTel, Ybsi AEATENIBHOCTb HanpaBfieHa Ha peann3awmio NporpaMm
no noAaepXxke MasouMyLMx rpaxaaH, 60/bHbIX AETEN U MHBANIMAOB, MPOEKTOB
o NoAAEPXKe TaNaHTANBbIX AETEN U MONOLEXN.

KomnaHus TpeTtuit rog B3anMmoaeincTyeT ¢ obLecTBeHHbIM GpoHOoM «Coneit-
CTBME 3aHATOCTU U coLManbHOM 3awmute manoobecneyeHHbix rpaxaaH PK». 3a
npowealune ABa roga 66110 BblAENEHO NOpsAKa 7 MUIMOHOB TEHIE Ha OCYLLLECT-
B/IEHME PA3ANYHBIX MPOEKTOB NO MOALEPXKKE COLMANBHO HE3ALLMLLEHHBIX CTIOEB
HaceneHus.

B 2008 ropy «[MeTpoKasaxcTaH» Takxe BblAENseT CPEACTBa, KOTOPbIE HAMPaB-
nsoTca GOHAOM AN19 peannsauun MeponpusaTuii no copencTeuio 6e3paboTHbIM
rpaxgaHam BO BPEMEHHOM 1 ANTENBHOW 3aHATOCTM, PA3BUTUIO COLMANTBHOM 1 KO-
HOMUYECKOW MHDPACTPYKTYPbl rOPOAa, MOHUTOPMHIA COLMANbHOMO CTaTyca Hau-
MeHee 06ecneyeHHbIX CI0EB HACENEHMS.

LleHTp nooaep>Xku rnyxux MHBanmaos «YmMuT», [JobpoBonbHoe 06wecTso «Musno-
cepane», petckuii nom «Koeyer», ObLiecTBeHHOe 00beaMHeHe MHBANNAO0B, LileHTp
coumanbHol agantauum 1 TpyaoBoi peabunntaumm «<KeHec», O6wecTeeHHoe 06b-
eauHeHne BeTepaHoB-reonoros lOxHoro KaszaxctaHa, PIKI «<AnmatuHckoe xopeo-
rpaduyeckoe yunnuwe nm. A.B. CeneaHeBa» — BOT AaJIEKO HE MOJHbIA NEPeYeHb
opraHm3aumi, ¢ kotopeimu «[lleTpoKasaxctaH» COTpyAHMYAET, OCYLLECTBASS CBOIO
nporpamMmmy no CoumManbHOW OTBETCTBEHHOCTU.




SPONSORSHIP AND CHARITY

PetroKazakhstan actively works with public organisations and
funds in Almaty, whose activities involve in realising programs to
support underprivileged citizens, sick children and handicapped
people, as well as projects to support talented children and
youngsters.

For the third year running the company has been working with
the Public Fund “Assistance to Employment and Social Protection
of indigent citizens of the Republic of Kazakhstan. In the last two
years about 7 million tenge have been allocated to launch various
projects to support socially underprivileged people.

In 2008 PetroKazakhstan is financing the fund to help unemployed
people find temporary and long-term jobs, develop the city’s social
and economic infrastructure, monitor the social status of the
underprivileged sections of the population.

Umit Public Centre for Support of People with Hearing Disabilities,
Miloserdie Voluntary Union, Kovcheg Children’s Home, Public Union
of Disabled People, Kenes Centre for Social Adaptation and Labour
Rehabilitation, Public Union of Geologists-Veterans of the South
Kazakhstan, the A. V. Seleznyev Almaty Choreographic School is in
no way a complete list of organisations that PetroKazakhstan works
with under its social responsibility program.

EYILINIKKOHE
5IPBIMAObLIJIBIK
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KA3AXCTAH

dunuan komnanum «MetpoKasaxctaxn
OBepcus Cepsuces UHK.»

KasaxcTaH, 050026, r. Anmatsl, yn. Tone 61, 1553,
Bu3Hec-LeHTp «[paHa-Asus», 5 aTax

Ten.: +7-727-2581848, dakc: +7-727-2581860

AO «lMeTtpoKasaxcTtaH Kymkonb Pecopcus»
KazaxcrtaH, 120014, r. Kuigbinopaa, yn. Kaseibek 6u, 13
Ten.: +7-72422-61053, dakc: +7-72422-77271

TOO «MerpoKasaxctaH Oiin Mpopakrc»
KazaxctaH, 160011, . LbimkeHT, Kanan 6atkipa, 5 kM
Ten.: ¥7-7252-940101, dakc: +7-7252-536686

®dunmnan komnanum «MertpoKasaxctaH OBepcus Cepeuces UHk.»
KazaxcrtaH, 010000, r. ActaHa, mkp. Caman, 12, ABS Center-Astana Tower, 16-i1 aTax
Ten.: +7-7172-580028, ®akc: +7-7172-591819

KAHAOA

«MeTpoKasaxctaH UHK.»

Kanapa AB T2P 3N3, MposuHums AnbbepTa, r. Kanrapu,

4-oe ABeHto S.W. 140, CaH Jlaiid Mnasa Hopt Tayap, oduc 1460
Ten.: +1-403-221-8272, Pakc: +1-403-221-8425

'Pelra

Kazakhstan

KAZAKHSTAN

Branch of PetroKazakhstan Overseas Services Inc.
Kazakhstan, 050026, Almaty, Tole bi street 155a,
Grand-Asia business centre, 5th floor

Tel.: +7-727-2581848 / Fax: +7-727-2581860

AO PetroKazakhstan Kumkol Resources
Kazakhstan, 120014, Kyzylorda, Kazybek bi street, 13
Tel.: +7-72422-61053 / Fax: +7-72422-77271

PetroKazakhstan Qil Products LLP
Kazakhstan, 160011, Shymkent, Kapal batyr, 5 km
Tel.: #7-7252-940101 / Fax: +7-7252-533086

Branch of PetroKazakhstan Overseas Services Inc.
Kazakhstan, 010000, Astana, Samal microdistrict, 12,
ABS Center-Astana Tower, 16th floor

Tel.: +7-7172-580028 / Fax: +7-7172-591819

CANADA

PetroKazakhstan Inc.
Canada AB T2P 3N3, Alberta, Calgary,

4th Avenue S.W. 140, Sun Life Plaza North Tower, office 1460

Tel.: +1-403-221-8272 / Fax: +1-403-221-8425



